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1 “Ready to board: Ascending new heights through CEO-board communication,” by David Honigmann, Celia Huber, Eric Sherman and Nina Spielmann, McKinsey,
April 16, 2024: https:/www.mckinsey.com/locations/mckinsey-client-capabilities-network/our-work/strategic-and-change-communications/the-communications-
exchange/ready-to-board-ascending-new-heights-through-ceo-board-communication
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2 “Board Materials: Due for a Makeover?” by Jane Stevenson and Joseph E. Griesedieck, Korn Ferry: https:/www.kornferry.com/insights/briefings-for-the-boardroom/

board-materials-due-for-a-makeover

3 “Board Packs: The Elephant in the Boardroom,” Board Intelligence and NACD, September 19, 2024:  https:/www.nacdonline.org/all-governance/governance-
resources/governance-research/director-fags-and-essentials/board-packs-the-elephant-in-the-boardroom/
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