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2 “More CEOs fear their companies won't survive 10 years as Al and climate challenges grow, survey says,” by Courtney Bonnell, AP News, January 15, 2024: https:/
apnews.com/article/davos-ceo-survey-ai-climate-change-economy-cdf526bec5ce12812b5d2704dc054867.

3 “GM CEO Mary Barra has spent a decade determined not to be disrupted. How she’s transforming the auto giant for the EV future,” by Michal Lev-Ram, Fortune,
October 2, 2024: https:/fortune.com/2024/10/02/gm-ceo-mary-barra-cruise-electric-vehicles/
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4 The Innovator’s Dilemma: When New Technologies Cause Great Firms to Fail, Clayton M. Christensen %, Harvard Business Review Press, 1997.
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