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1 The session, “Aligning Expectations: Insights from CEOs on What They Want from Directors,” was conducted on June 11, 2024, at NACD’s June 2024 Symposium,

Lead with Impact: Making a Difference as a Board Director.

Face the Future with Confidence®
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2 “20 Reasons Why Strategy Execution Fails,” by Jeroen Kraaijenbrink, Forbes, September 10, 2019: www.forbes.com/sites/jeroenkraaijenbrink/2019/09/10/20-

reasons-why-strategy-execution-fails/.

3 “Top 11 Signs of High Emotional Intelligence: Explained,” Maven, July 4, 2023: https:/maven.com/articles/signs-of-high-emotional-intelligence.
4 AlixPartners Disruption Index, AlixPartners, 2024: https:/disruption.alixpartners.com/.
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