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1 *“Executive Perspectives on Top Risks for 2024 and a Decade Later,” Protiviti and NC State University’s ERM Initiative, December 2023: www.protiviti.com/us-en/

survey/executive-perspectives-top-risks.

2 Gen Zers Are Waving Goodbye to “Soul-Sucking” 9-to-5 Jobs as Social Media Convinces Them to Ditch Corporate Careers,” by Orianna Rosa Royle, Fortune, March 1,
2024: https:/fortune.com/2024/03/01/gen-z-soul-sucking-corporate-careers-social-media/.
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3 “Succession Planning Is in Vogue, but Employers Diverge on Identifying Talent,” by Ryan Golden, HR Dive, September 6, 2022: www.hrdive.com/news/succession-
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through-2025-pool-still-shrinks-afterward.
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5 NACD Blue Ribbon Commission Report on Board and Long-Term Value Creation, National Association of Corporate Directors, 2015, pp.28-29.
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